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Leadership and 
Policy Development

School Culture and Curriculum 
Planning

Pupil Voice and Provision of 
Support Services

Commitment to 
a whole school 
approach to anti -
bullying at a senior 
management level.

Named champion 
responsible for anti -
bullying
Up to date policy 
in line with current 
local and nati onal 
guidance.

Policy is available and 
accessible.

Pupils are taught about diff erent types 
of bullying

Pupils are taught about respect and 
valuing diff erence

Parents and pupils are asked their 
views on behaviour and safety in 
school

Pupils know that discriminatory and 
inappropriate language is wrong

School has a recording system in 
place for bullying

Pupils are involved in the 
school’s anti -bullying work

Reacti ve strategies are in 
place to respond to bullying 
incidents

Anti -Bullying lead 
governor

Review process 
involves the whole 
school community

Child Friendly Policy. 

Embedding practi ce and using 
opportuniti es to promote anti -bullying 
through the curriculum

The school works to promote respect 
and value diversity
Parents and pupils are asked for their 
views re: bullying

Staff  recognise and challenge 
discriminatory language and behaviour

Staff  are aware of recording system 
for bullying

Pupils are acti vely involved 
in planning the schools anti -
bullying work.

Pupils are involved in 
developing the school’s anti -
bullying policy and charter.

Proacti ve and reacti ve 
strategies are in place to 
prevent and tackle bullying.

Senior Leadership 
Team, governors and 
pupils work together 
on school anti -
bullying matt ers.

Respecti ng and valuing diversity is 
embedded in the culture and ethos of 
the school

Parent and pupil survey results are 
shared and used to develop practi ce

Recording system includes all 
protected characteristi cs

Pupils are acti vely involved in 
planning and delivering the 
school’s anti -bullying work.

School has an acti ve peer 
support scheme in place.
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Staff Professional 
Development

Partnerships with Parents/Carers/
Community

Behaviour, Rewards and 
Recognition

Staff  receive 
safeguarding 
and anti -bullying 
briefi ngs and 
informati on

Parents have access to advice and 
guidance on bullying

System is in place to 
manage behaviour

Staff  and 
Governors receive 
training relati ng to 
anti -bullying and 
emoti onal health 
and well being

System is in place for parents/
carers to give feedback about the 
school’s anti -bullying policy
School uses a range of 
communicati on to share anti -
bullying news with parents/carers

System in place to 
recognise and reward 
positi ve behaviour/acts of 
kindness

Staff  and 
Governors receive 
specialist training 
about specifi c 
types of bullying

School works with other agencies 
and promotes it’s anti -bullying 
work in the local community

System in place to share 
positi ve behaviour with 
parents/carers/community

Pupils contributi on to anti -
bullying work is recognised 
and celebrated


